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SCHOOLS ACHIEVING SUCCESS TOGETHER



A warm welcome and thank you for expressing an interest in the post of Deputy Headteacher at
Shaftesbury School.

| am delighted to be able to share this exciting opportunity to join our school as a Deputy Headteacher
at an important stage in our journey. We are a highly supportive 11-18 secondary school serving a
rural community, with approximately 800 students and a strong commitment to ensuring that every
young person is known, valued and supported to succeed. Our school sits at the heart of the
community it serves. We are proud of the relationships we build with students and families, the
dedication of our staff, and the belief that education has the power to transform life chances. We
know our strengths, we are honest about the challenges we have faced, and we are determined about
the future we are building.

We are seeking to appoint an exceptional Deputy Headteacher who shares our moral purpose,
ambition and belief in the potential of every child. This is a significant appointment and a rare
opportunity to help shape the next phase of the school’s development. We are looking for a leader
who combines strategic thinking with warmth, visibility and credibility; someone who can inspire
colleagues, secure high standards and make a tangible difference every day.

As Deputy Headteacher, you will work closely with me, our senior leadership team and colleagues
across the school to drive improvement, strengthen teaching and learning, and ensure the very best
outcomes for our students. You will need to be an outstanding communicator, a resilient and
reflective leader, and someone who thrives on both challenge and opportunity. In return, we offer the
chance to make a genuine impact in a school where leadership matters, where relationships are
valued, and where there is real scope to shape systems, culture and future success. If you are an
ambitious and values-driven leader ready to take the next step, or an experienced Deputy seeking a
role where you can make a lasting difference, | would be delighted to hear from you.

At the heart of our school is a clear and purposeful vision: “Be the Best You Can Be”. This vision
underpins all that we do for our students, staff and wider community. We are committed to
developing young people who flourish academically, socially and personally through our core values
of Belonging, Empathy, Service and Thrive. This vision and our values are deeply rooted in our
Christian Ethos and in Jesus’ second Great Commandment; “Love Thy Neighbour as Thyself”. This
shapes the culture of our school: one where every individual is welcomed, treated with dignity,
encouraged to serve others, and supported to grow into the very best version of themselves.

We are looking for someone with high expectations, someone who can motivate and someone who is
willing to go the extra mile for our young people. You will join a school that is full of activity,
opportunity and optimism. We operate a centralised behaviour management system to support staff
workload. We have fantastic facilities, including a staff gym, an industrial hospitality facility for our
catering courses, five ICT suites, a 6" Form and Staff Café, a fully resourced library, staff
refreshments every day, a multi-faceted Steps to Support programme for our young people, a staff
well-being charter and staff counselling.

There is further information about the school on our website www.shaftesburyschool.co.uk. If you
have any queries or wish to have a confidential conversation about the role, then please contact Mike
Phillips at our advisors, Pentir on 07830 313915. On behalf of the staff, children, and governors we
look forward to meeting you.

Warmest of Wishes,

Stephanie Bowen
Head of School


http://www.shaftesburyschool.co.uk/

ABOUT OUR SCHOOL

Shaftesbury Schoolis 11-18 school with just fewer than 800 pupils. We serve
a wide community around the local Dorset area, including Wimborne,
Salisbury and Blandford. The school really is a wonderful place to work and
has a special atmosphere and feel. It became a stand-alone academy in June
2014. We then joined a Multi-Academy Trust; SAST in July 2020 and are now
part of a family of 18 schools in the local area. Shaftesbury School

Shaftesbury School has been a place of learning for over 300 years. The school and town have seen
many changes over the years, but what has not changed is our commitment to education. Our
intention is to deliver a broad and balanced school curriculum which is dynamic and challenging for
all learners and to reflect our school’s rich cultural diversity.

We promote the highest expectations of our students and encourage everyone to be the version of
themselves. Our core Christian values are BEST - Belonging Empathy Service Thrive. Our guiding
vision, “Be the Best You Can Be,” is deeply rooted in the teachings of Jesus Christ, particularly his
second commandment, “Love thy neighbour as thyself’ (Matthew 22:39). This biblical wisdom
illuminates our commitment to nurturing a community of compassionate, inclusive, and empathetic
individuals.

The town itself boasts the charm of rural Dorset, and we are situated just on the edge of the town,
close to the A303 and within easy commuting distance to London, Bath, Bristol, Exeter and the
glorious Dorset coast.

WORKING FOR SAST S 'I'

SAST is a MAT, formed in June 2017, with 18 schools across Dorset and South
Somerset. They include large town primary schools with over 300 children,
smaller village primary schools and nursery provisions. SAST also has 5 secondary schools, some
with a Sixth Form provision There is a mix of formerly maintained and Church of England schools -
both voluntary controlled and voluntary-aided in the Diocese of Salisbury. We believe in preserving
Schools in their local community.

SCHOOLS ACHIEVING SUCCESS TOGETHER

A key principle of the SAST is that member schools maintain their own character, such as church and
community status. All schools in the MAT are equal partners and are committed to the principles of
collaboration, sharing expertise and resources to enable all partner schools to deliver excellent
education for all young people in their care.

At the heart of SAST is the desire to work in partnership, to collaborate with others and to be outward
facing for the benefit of children and staff. The schools have extensive links beyond the immediate
area and are keen to extend these further.

There is a balance as to the responsibilities delegated to schools and those that are the responsibility
of SAST. The focus is to continually evaluate, improve and develop through strong, effective and
accountable leadership at all levels. The aim is to establish clear, simple and effective accountability
including slim and streamlined governance.



JOB DESCRIPTION S 'I'

Job title: Deputy Headteacher SCHOOLS ACHIEVING SUCCESS TOGETHER
Salary: Competitive remuneration package

Contract type: Permanent

Reporting to: Head

Main job purpose

The Deputy Headteacher will work in partnership with the Head to provide strategic leadership across
Shaftesbury School. The postholder will play a central role in shaping vision, culture, and school
improvement, ensuring fantastic outcomes, exceptional pastoral provision, and high-quality teaching
and learning.

The Deputy Headteacher will contribute to whole-school leadership, deputise for the Head when
required, and lead significant whole-school priorities aligned with the school improvement plan and
the school effectiveness overview. This role reflects national expectations for senior leaders with
cross-school responsibility and strategic impact.

Duties and responsibilities:
Core Responsibilities
1. Strategic Leadership and School Improvement
e Support the Headteacher in articulating and delivering the vision, values and Christian
Ethos of Shaftesbury School
e Lead strategic schoolimprovement priorities and contribute to the School Improvement
Plan and School Effective Overview
e Use evidence, research and performance data to evaluate effectiveness and drive
improvement
e Provide professional challenge and support to senior and middle leaders
e Ensure alignment of curriculum, pastoral systems and enrichment with the school ethos
e Contribute to governance reporting and accountability processes
e Deputise forthe Head as required

2. Quality of Education
e Leadthe development of outstanding teaching and learning across the school
e Monitor curriculum intent, implementation and impact across departments
e Use assessment and progress data to identify priorities and evaluate impact
e Promote evidence-informed teaching and learning approaches
e Lead professional development aligned to school priorities
e Support subject leaders in curriculum innovation and excellence

3. Behaviour, Culture and Personal Development
e Promote a calm, purposeful and inclusive school culture
e Ensure high expectations for behaviour, attendance and student conduct
e Lead strategic approaches to personal development and enrichment
e Support safeguarding culture and student welfare systems
e Develop student leadership and voice
e Strengthen relationships with parents and the wider community



4. Leadership and Management of Staff
e Line manage senior and middle leaders as directed by the Head
e Develop leadership capacity across the school
e Lead appraisal and performance management processes
e Supportrecruitment, induction and retention of high-quality staff
e Promote staff well-being and professional growth
e Model exemplary professional conduct

5. Operational Leadership
e Contribute to day-to-day leadership and management of the school
e Support timetabling, staffing and resource allocation where required
e Lead specific whole-school operational areas (to be agreed annually)
e Represent the school externally and work with partner organisations
e Support collaborative work with selective schools and other partners

6. Safeguarding
e Promote a strong safeguarding culture
e Ensure policies and procedures are implemented effectively
e Support staff training and compliance
e Actas a safeguarding leader as required

7. Teaching Commitment
The Deputy Headteacher will maintain a reduced teaching timetable and model excellent
classroom practice.

Professional Expectations
The Deputy Headteacher will:
e Uphold the highest professional standards
e Actas arole model for staff and students
e Demonstrate commitment to equality and inclusion
e Maintain up-to-date knowledge of educational developments
e Contribute to wider school life and extracurricular provision.

This is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive
list of all tasks that the Deputy Headteacher will carry out. The postholder may be required to do other
duties appropriate to the level of the role.




PERSON SPECIFICATION

CRITERIA ESSENTIAL DESIRABLE
Qualified teacher status National professional
Qualifications and Degree qualification
training Recent, relevant Professional

development
Successful middle and/or senior Experience in working
leadership and management across schools to raise
experience in a secondary school standards
Successful track record of improving Demonstrable experience

Experience student outcomes (as an individual of successful line

and as a leader)

Involvement in self-evaluation and
contributing to planning and leading
initiatives

management and staff
development

Skills and knowledge

Understanding of high-quality
teaching based on evidence, and the
ability to model this for others and
support others to improve

Data analysis skills, and the ability to
use data to set targets and identify
weaknesses

Effective communication and
interpersonal skills

Ability to communicate a vision and
inspire others

Experience of working with
senior colleagues at a
strategic level

Experience of supporting
middle leaders in effecting
improvements in student
outcomes and resolving
staffing issues

Evidence of having built
effective working
relationships with trustees

Personal qualities

A commitment to getting the best
outcomes for all pupils and
promoting the ethos and values of
the school

Ability to work under pressure and
prioritise effectively

Commitment to always maintaining
confidentiality

Commitment to safeguarding and
equality

Commitment to always uphold the 7
principles of public life (the Nolan
principles)




THE APPOINTMENT PROCESS AND HOW TO APPLY

Application deadline: 9am, Tuesday 12" May 2026
Interviews: Wednesday 20" May 2026

We hope this pack has given you a valuable insight into the opportunity at Shaftesbury School and you
are excited about the opportunity. We are working with leading educational recruitment company
Pentir. Should you have any queries or would like a confidential conversation about the role,
please contact: Mr Mike Phillips on 07830 313 915 or via email at mike.phillips@pentir.com.

Visits to the school prior to application are encouraged and where possible, a meeting with the Head
will be arranged. These can be arranged by Sara Buthlay at Pentir (sara.buthlay@pentir.com).

You can apply via My New Term or submit a completed application form with a supporting statement
to apply@pentir.com. Your supporting statement should evidence how you satisfy the qualifications,
experience and knowledge elements of the person specification, whilst also outlining your motivation
for applying. Your supporting statement is expected to be 2 — 3 pages.

Online searches of shortlisted candidates will be conducted in line with KCSIE guidance. This will be
part of safer recruitment checks, and the search will purely be based on whether an individual is
suitable to work with children. As care must be taken to avoid unconscious bias and any risk of
discrimination, a person who will not be on the appointment panel will conduct the searches and will
only share information if and when findings are relevant and of concern.

Safeguarding responsibilities associated with this role may include engagement in regulatory activity,
such as administering first aid or supporting an upset child. It will have contact with young people on
a day-to-day basis. SAST is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. The successful
candidate will have to meet the person specification and the postis subject to safeguarding checks,
including an enhanced DBS check and Children’s Barred List check. The postis exempt from the
Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and
2020.

SAST recognises the benefit of having a diverse workforce and is committed to building a workforce
which reflects diversity from the communities it serves. SAST values the contributions from all staff
from a wide range of different backgrounds and actively seeks to promote an environment that is free
from discrimination and harassment and at the same time supports fair promotion and cultural
acceptance. Under the provision of the Equality Act 20710 SAST welcomes applications from everyone
and operates a recruitment process which is fair and does not discriminate against or disadvantage
anyone because of their age, disability, gender reassignment status, marriage or civil partnership
status, pregnancy or maternity, race or nationality, religion or belief, sex or sexual orientation.

This role is UK- based and your right to work will need to be established as part of the appointment
process.
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